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Abstract 

Business education is an indispensable instrument through which a nation 
can effectively realize its goals and objectives for national development. It is 
a means available to equip individuals with the needed skills, attitudes 
formation and competencies towards making constructive contributions to 
the economy and to participate effectively in the economic development of 
the nation. This paper, therefore examines the concept of business 
education, objectives of business education, business education skills for 
economic development, challenges in business education and the way 
forward.   

 
 
  
 There is a general belief that to increase the productive power of a nation, acquisition of 
requisite skills is a sine qua non hence the need to equip all employable Nigerians with saleable skills. 
This would enable the youths in the country to be gainfully employed or able to set up business 
enterprises and become employers of labour and this would ultimately act as a catalyst towards 
reducing unemployment. These skills and competencies would provide opportunities for the youths to 
discover, develop and direct their energies, interest and talents towards making constructive 
contributions to the economy and to participate effectively in the economic development of the nation. 
 Akpan (2004) confirmed that the essential elements of business education is to equip the 
youths with the necessary knowledge, skills and attitudes that are necessary for entry into labour 
market and to progress in an occupation for survival in a hostile environment. Nigeria today needs 
dedicated and trained succession of business educators for continuous production of different level of 
manpower to keep the citizenry above subsistence level, to give opportunities for all to be self-
fulfilling, to reduce over dependence on foreign economics and to participate competitively in the 
activities that promote global industrial supremacy.  
 
Concept of Business Education    
 Tonne and Nansy (2000) described business education as that aspect of the total education 
programme that provides knowledge, skills, understanding and attitudes needed to perform in the 
business world as a producer and a consumer of goods and services that business offers. Anao (1986) 
defined business education as the total knowledge, skills and attitudes that are required for 
successfully promoting and administering a business enterprise. Osuala (2000) viewed business 
education as that part of vocational education that prepares youths and adults for employment in a 
specific occupation or family of occupation by providing those experiences which will enable them to 
develop the competencies needed to qualify for employment. Atakpa (2004) also considered business 
education as that part of vocational education programme which prepares individuals for gainful 
employment through the acquisition of skills and knowledge that relate to business. With the above 
views, Business Education may be defined as the training for the acquisition of business skills and 
competencies needed in the business world. It is a systematic learning experience designed to give 
individuals gainful employment in the area of accounting, secretaryship education, data processing, 
marketing, communication and entrepreneurship. Business education develops occupational 
competencies and teaches those skills that would enable an individual earn a living. The ability of 
individuals to appreciate, exploit and utilize the tremendous resources that nature has bestowed on the 
nation is through the acquisition of skills in business education programme. It is an education 
programme designed to equip its beneficiaries with the needed attitudes, knowledge, traits and skills 
required in the business and industrial world to meet the economic needs of the country. 
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Objectives of Business Education  
The objectives of business education stated by Osuala (2004) include: 

 To provide appropriate skills and competencies needed in business world. 
 To inculcate the right business attitudes and values for survival of individual and the society. 
 To provide career information that will help individuals relate their interest, needs and 

abilities to occupational opportunities. 
 To produce business educators who will impart the needed skills and competencies to others. 
 To prepare individuals for making logical and sensible socio-economic decisions as a rational 

member of the society. 
 To provide individuals with a broad orientation on their contributions to the expectations from 

business.  
 
Business Education Skills for Economic Development 

Business education is a vital instrument for economic development that would reflect and 
articulate the new and emerging economic, industrial and social changes of the new century, if 
properly harnessed, sustained and improved upon. It was in the recognition of this, that the national 
policy on education placed emphasis on vocational skills which business education is a unit. These 
skills when acquired are saleable on the labour market either by way of employing or being employed. 
Below are the roles for economic development. 

 
 Business education enables young men and women to be employed or to be self – reliant 
through the acquisition of various skills in that area such as secretarial, Information and 
Communication Technology (ICT) and distributive education thereby encouraging entrepreneurship. 
Sadiq (2002) observed that youths when helped to acquire vocational skills which business education 
is an integral part, will be employable in various occupations that will benefit both themselves and the 
society at large. Business education would articulate and reflect the new and emerging economic, 
industrial and social changes of the next century through the provision of business skills. Danga 
(2006) stressed that business skills would provide equal opportunities for youths and adults to become 
employable and maintain their employable status regardless of the economic and social changes that 
will inevitable affect them. Akpan (2004) concluded that to reduce the level of unemployment in any 
given society is to direct educational efforts towards developing skills and attitudes conducive for 
employment. Business education will integrate the youths into the society as useful citizens and make 
them to contribute effectively and efficiently to the wealth of the nation. 
 
 Business education is designed to teach the acquisition of skills, development of good 
aptitude and attitude that are requisite to success in a given occupation. The inculcation of these 
attitudes and aptitudes in youths will reduce the present level of corruption in Nigeria and make 
Nigeria an intelligent and competent participant in the economic life of the nation. Business education 
emphasizes the development of good habits, knowledge and attitudes that control the behaviours of 
persons towards entrepreneurship. It also promotes efficiency in the production of useful goods and 
services and seeks to develop efficient distribution of goods and services for the public. Akpan (2004) 
confirmed that business education survey and revealed the desirable kinds of business behaviours and 
the proper knowledge, habits and attitudes that are needed by business workers to control their 
desirable performance. Oseghale and Egwuelu-Osayede (2011) confirmed that Business Education 
Programme is designed to equip individuals with the needed attitudes, knowledge and skills in 
business world. 
 
 Business education enables various nations of the world to meet the technological changes 
and advancement in office automation and to deal with the present economic issues. Akpan (2004) 
confirmed that the ability to tackle technological changes, make judicious socio-economic decisions 
as citizens and to prepare for future changes are the philosophy of business education. Business 
education emphasizes the effective utilization of available technologies for self and societal 
development and also the utilization of information and communication technology for self-
emancipation and development. 
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 Business education, educates individuals on the consumption of goods and services, fosters 
conservation and discourages exploitation which deter the socio-economic growth of the nation. 
Uduma (2001) stressed that economic understandings, knowledge and skills are needed by all the 
people in life regardless of their vocation. It also helps in the development of consumer business, 
socio-economic competencies and the development of a better understanding of the individual 
relationship with business and the place of business in the socio-economic system. 
 
 Business education provides career information on educational experiences and abilities that 
will facilitate individuals on making intelligent occupational decisions, specialization and to progress 
on a given area and also guide individuals to fit into the job opportunities available within the system. 
Akpan (2004) confirmed that decisions, skills and experiences gained through career education, when 
consciously used result in the formation of viable business career and also provides the means in 
which the abilities and experiences could be applied on non business careers. 
 
Challenges in Business Education 
 Business education which is perceived to be an instrument for economic development is 
fraught with many challenges such as:  
 
 Inadequate Training Facilities 

Institutions in Nigeria offering business education programmes are not properly equipped 
with training facilities to enable students acquire the needed skills and competencies to meet the 
technological changes in business world. Akpan (2004) observed that there are few equipped 
computers, photocopiers and other office equipment available in business education studios in our 
institutions of learning and the few that are available need maintenance and repairs. Ulinfun and 
Nwokolo (2001) confirmed that one of the major contemporary problems facing business education in 
institutions of learning in Nigeria is inadequate office machines such as computers, photocopiers, 
accounting machines, etc. The few institutions where facilities are available, they are old and obsolete 
and do not reflect the current technological changes in the society.   
 
 Insufficient Funding 

Institutions offering business education programmes are not sufficiently funded. The funds 
often provided for vocational education which business education is an integral part for procurement 
of equipment, building of studios and installation of equipment in the studios, instructional materials, 
replacement of non-functional equipment and maintenance for teaching and learning are often grossly 
inadequate. In most cases, the funds allocated to these institutions are often misappropriated by the 
education ministries and or heads of the institutions. These ugly situations do not argue well for 
effective implementation of business education programme that would enhance effective economic 
participation. Nwadiani (2002) confirmed that funding of business education is aggravated by 
dwindling financial allocation and embezzlement of funds allocated to business education. 

 
 Inadequate Motivation Incentives  

Educators of business education enjoy comparatively low motivational incentives vis-à-vis 
medical doctors, clergy, engineers etc in terms of condition of service and welfare packages. This 
makes teaching job to be non-lucrative and leads to loss of qualified staff through resignation to more 
locrative and prestigious jobs. The inadequate motivational incentives for business educators have 
continued to deny the school system in Nigeria experienced business educators.   

 
 Poor and Insufficient Electricity Supply  

Unreliable and inadequate electricity supply is an obstacle to effective use of equipment and 
facilities in our institutions of learning offering business education. Towns and cities in Nigeria where 
institutions of learning are located do not have constant electricity supply and some do not have 
access to electricity supply at all, especially the rural areas. This greatly affects the use of modern 
business education equipment and facilities in teaching and learning. Anujeonye (2008) confirmed 
that when electricity supply is not stable and constant, it is difficult to keep high technological 

Business Education: Effective Instrument for Development in Nigeria Beyond 2020 
 

Knowledge Review Volume 33 No. 2, December, 2015:  ISSN 1595-2126  



4 
 

equipment functioning thereby denying institutions of leaning the use of business equipment and other 
electricity devices.      

 
 Insufficient Business Educators 

There are acute shortage of qualified business educators in our institutions of learning 
offering business education. Most of the few available ones are not well equipped with proper 
orientations. The absence of experienced business educators makes the achievement of business 
education objectives difficult. World Bank (2002) asserted that low education level, literacy levels, 
lack of skills to develop and use business equipment represent significant obstacles to adoption even 
when the physical infrastructures are available, therefore, successful implementation of business 
education programme depends on the availability of qualified business educators. 
 
Way Forward for Effective Business Education for Economic Development  
 The following are the ways forward for effective implementation of business education for 
growth and development of the nation:  
 
 Provision of Adequate Training Facilities 

Adequate training facilities should be provided for effective implementation of business 
education programme. The federal and state governments should give prior attention to provision of 
facilities and installation of these facilities to enable students acquire the needed skills and 
competencies in order to meet the technological changes in the society. 

 
 Universities, polytechnics and colleges of education in the country should be made to offer 
business education programme. This will increase the number of students enrolment and in the long 
run increase the number of business educators. 
 
 Special grants should be made available to lecturers and researchers by the government for 
the purpose of conducting research and publications of textbooks that will reflect the socio-economic 
values of the Nigerian environment. 
 
 Adequate motivational incentives in terms of conditions of service and welfare packages 
should be given to business education teachers. Working conditions of service comparable to what 
professional colleagues are enjoying in the industries should be provided for business education 
teachers. These will induce them to take up teaching job. 
 
 In-service Training Programme for business educators: In-service training programmes that 
would improve and up-date knowledge on the methods of instruction should be provided for business 
educators. 
 
 Competent graduates of business education should always be given opportunity to be 
administrators and supervisors. This will enable them to articulate policies, administer, implement and 
supervise various aspects of business education programme.  
 
 Good maintenance culture for the installed facilities: Government should always make 
enough budgetary allocation to institutions offering business education for maintenance of studios and 
replacement of non-functional parts when necessary to avoid constant break down. These will 
enhance effective instructional and learning atmosphere. Institutions offering business education 
should in addition generate income internally through establishment of business centres. This would 
be achieved by creating customer service units that will be responsible for typing and photocopying of 
documents to members of the public at moderate cost. The income realized through this process 
should be used for maintenance of studios and replacement of non-functional parts when necessary. 
This will go a long way to make the programme effective and be ready to meet the technological 
changes in office automation. 
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 Institutions offering business education programme should always organize constant 
educational visit to well established industries or organizations with modern office equipment and 
facilities to business educators and students so as to expose them to the real work situations. 
 
 Government and Non Government Organizations (NGOs) should always encourage business 
educators through sponsorship to further studies, workshops, conferences and seminars. 
 
Conclusion  
 It is obvious that business education is the provider of training requirements for self-reliance, 
economic development and attitude formation for prospective individuals and employers of labour to 
meet the needed economic and technological challenges in the society. Government and NGOs should 
therefore, join the clarion call for effective planning and implementation of business education for the 
development of the nation.        
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